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Jeffrey L. Rudd is Of Counsel in the Chicago, Illinois office of Jackson Lewis LLP.
Mr. Rudd concentrates his practice in employment litigation with experience in cases involving claims brought under Title VII, the Americans with Disabilities Act (ADA), the Age Discrimination in Employment Act (ADEA), Employment Retirement Income Security Act (ERISA), the Fair Labor Standards Act (FLSA), the Illinois Minimum Wage Law (IMWL), the Illinois Wage Payment and Collection Act (IWPCA), the Worker Adjustment and Retraining Notification Act (WARN), and various other federal and state statutes and common law doctrines relating to employment, including whistleblower claims.  In addition to representing clients in federal and state court litigation, Mr. Rudd also is experienced in representing clients before federal, state, and local administrative agencies.  Mr. Rudd regularly counsels employers regarding various labor and employment law issues, and works extensively with employers in negotiating and preparing employment agreements, managing reductions-in-force, drafting personnel policies, and conducting internal audits and investigations.

Mr. Rudd has substantial experience, in both federal and state courts, defending collective and class actions involving allegations of “off-the-clock” work and misclassification of employees under the FLSA and IMWL.  Mr. Rudd recently defeated a motion seeking conditional certification of a nationwide collective action involving thousands of potential claimants in the United States District Court for the Northern District of Illinois in Berry, et al. v. Quick Test, et al.  Mr. Rudd also successfully opposed certification of a class action alleging violations of the IMWL and IWPCA in the Circuit Court of Cook County in Finnigan v. American InterContintental University Online.
Mr. Rudd was a contributor to the Illinois Institute of Continuing Legal Education’s publication, “Conducting the Employment Practices Audit,” and has been a presenter at continuing legal education and industry seminars.  Mr. Rudd was named to the 2008, 2009, and 2012 annual lists of “Rising Stars” by Super Lawyers magazine. 

Mr. Rudd earned his Bachelor’s degree from the University of Illinois and his Juris Doctor, cum laude, from Georgetown University Law Center in 2000.  He is admitted to practice in Illinois and before the U.S. Court of Appeals for the Seventh Circuit and U.S. District Courts for the Northern District of Illinois and Central District of Illinois.  Prior to joining Jackson Lewis, Mr. Rudd was a member of the Employment Litigation Practice Group at Katten Muchin Rosenman.
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